CHAPTER I
EMPLOYMENT : OF LABOUR

Xo. 1-1—Rules for Employment of Departmental
Labonr on {=ily wages

i. TFor employmesnt of departmental labousr op muster-rolls, the
rates given [n the Common Schedule of Railes may be considered as
mEX[Mum rares ap 1o which gn  Executive Enginesr can  apthorise
employment of labour, If the prevailing wages in a particular locality
are lower than these rates, the Execurive Enginesr shall authorise the
employmnsnt of labour at the prevaleot rates sabject to provision of
Minimum Wages Acr, QOn'the other haad, {fthe prevalling conditions
ln a particular locality are such that labour has to be employed at
wages Righer than the omes fixed 17 the Common Schedule, the Executive
Engineer shall obtaln the prior approval of Superiniending Enginser,
wha ls Competent to increase the rates sultably np t0 2 maximum of
50 per cent over and zbove the rzies , specified nthe  Schedule. This
increuse o rates shall be for a specifled perfod not excesding  six
months ofter which the rates should be reviewsd again and revised
downwards, f the conditions 50 warrant. The Chief Engincer of a
branch shall have full powers to suthor{se any increase in the labour
wages for departmentzl work for any fength of time In any particular
locality.

2. The Minimum Wages Act and iules framed  thereunder
shall be srictly followed in 21l emmployments specified (n the Schedule
aPpended to In the; sald Act

-
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3. On large works or oo works whers Imported labour is
exiployed, the following amenities shall be provided for the labouy
bty the department ;— I

(I} Suitable [temporary hutting ; -y

b ;
(11) Latrines, bathing . enclosures, platforms, separately for men
and women aud theirregular cleanliness; and '

(1) - Clean drinking watar.

4. The engineer 0r the sectional officer-in-charge may remove
any workmen employed on daily wages without assinging any reason.

5. Ratesgiven inthe Sﬂhﬁuie of Ratssare for aduly male workars
unlessspoalfically mrarizazd 1o ths eoateary, Ti: classification of 2
labourer inte fiest class or sso00d cliss whsrever applicable, shall be
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No. 1-1-—Rales for employmeni of depactmental
Labour om Daily Wages

according to the quality of work turned out by him. Duily Wages are
inclasive of =1l zllowznoes and are to be p2id infoll for working day
of 8 hours duration. In case, the laboursr lzaves the work zarller of
his own accord or shows poor workmanship or  gives poor progress,
the sectional officer may reduce the wages correspondingly,

6. Record of datly attendance of labour employed departmentally
on daily wages shall be melntalned on prascr/bed muster-rolls and
progress watched and recorded {n Measurement Books azs per rules
inforce. It shall particmiarly be snsured that the progress achlzved is
commensurate with the rates given in the Schedule of Rates. Ifthe
rstz of any [odividual frem [s exceeded , the sectional officer shall
report the matter to rhe higher amthorities. Wages to labour shall
normally be pald fortaightly.
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No, i -2—Rules for Deperimtental Laboor Emploved
on moothly Wages

1. The pay scales glven In the Schedule of Rates are for swafd

working on normal construction end melntenance works, For big

projects and speclalised works, separate rates would e got 2anctioned,

where considered esssptial. The pay scales are pxcluslve of dearnsss or
other allowances which will be admissible over and above these rates

according to Government orders Issued from time to time.

2. Tae Minfmum Wages Act and rujes framed thereunder shall

—r

be sirictly followed in all smployments specified o Schedule appended
t> the sald Act.

3. Conditlons of service of the work-charged employees shell be
governed by rules contained in pera 1+1291¢ i -132 of the Public Works
Department Code. Final authority to discharge members of work-
chiorged establishment vestsin the appointing auvthority but no person
guilty of misconduct should actually be dismisseé without belng given
an opportunity to explain his conduct.
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